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	Ad Majorem Dei Gloriam

To the Greater Glory of God
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Loyola Preparatory School and EYFS

Equality Policy
This policy applies to all pupils, staff and visitors at Loyola Preparatory School, including Early Years Foundation Stage.
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1. Aims
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:

· Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share a relevant protected characteristic 
· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it. The protected characteristics are: 

· Age

· Disability

· Gender reassignment 

· Marriage or civil partnership

· Pregnancy and maternity

· Race 

· Religion or belief 

· Sex 

· Sexual orientation 

Loyola Preparatory School wants to be recognised as a school at the heart of the community, providing an inclusive, safe, caring and stimulating environment in which to learn.  In this way, we follow our mission statement, “Ad Majorem Dei Gloriam”, meaning that everything we do is for the greater glory of God.
Loyola Preparatory School within the wider context 
Loyola is a Catholic Preparatory School, of up to approximately 150 pupils aged from 3 -11 years. We welcome applications from candidates with a diverse range of backgrounds. 

We concentrate on educating the individual, to provide a comfortable and welcoming atmosphere where each individual feels valued and can flourish.  Given the diversity within the school, there is huge scope for bringing people of different ages together to learn from each other and enjoy each other’s company.

Loyola is committed to equal treatment for all, regardless of an individual’s race, ethnicity, religion, disability, learning difficulty, body image or social background. We are an academic school, which specialises in preparation for 11+ entrance but we believe that the educational experience can only be enriched if children are exposed to as wide a range of cultural experiences as possible while they are developing. 

We also welcome applications from pupils with Special Educational Needs and Disability (SEND).

Parents of children from low-income families are invited to apply for an assessment to be made of eligibility for discounting of fees through bursaries. As the charitable aim of the school Trust Deed is the advancement of the Roman Catholic Faith particular consideration will be given to practising members of that faith.

Our Approach 
At the heart of our mission statement lies the child. All children are different, all children are special and should be treated as such. God recognises this in all of us.  

Our primary purpose is to enhance the quality of children’s learning through the effective and efficient delivery of the curriculum. We are committed to honesty, sensitivity, and responsibility in all relationships. We will adopt a philosophy of continuous improvement in every aspect of the school’s work and life. We seek to embed equality of access, opportunity and outcome for all members of our community, within all aspects of school life. 

We actively seek out opportunities to embrace the following key concepts: 
· Shared Humanity. Identifying commonality and shared values, aspirations and needs, underpins our approach to equality. We value our fundamental similarities and universality. 

· Valuing difference and diversity. We appreciate the richness within our differences and look for ways of celebrating and understanding them better 

· Interdependence, interaction and influence. We recognise that, as they evolve, distinct cultures, beliefs and lifestyles will impact on and inform each other. 

· Social cohesion within our school and within our local community. 

· Excellence. We aim to inspire and recognise high personal and collective achievement throughout our community, the UK and the wider world. Excellence is to be found everywhere. 

· Personal and cultural identity. We will provide opportunities to explore and value the complexity of our personal and cultural identities. 

· Fairness and social justice. We will develop our understanding of the inequality that exists in society, and explore ways of individually and collectively promoting a more equitable society 

· Mutual respect of those with different faiths and beliefs 
The Religious Status of the School

As Loyola is a Roman Catholic school, our admissions criteria gives precedence to pupils who are practising members of the Roman Catholic religion.  However, we welcome pupils of all faiths and offer opportunities in both the RE and through our celebration of individual pupil attributes, to widen appreciation and understanding of other denominations and creeds.  Parents should be aware that all pupils at Loyola are required to wear a uniform.  The Head will consider written requests from parents for variations in the uniform on religious grounds that are consistent with the school’s ethos and its policy on health and safety.  The Head may take expert advice, and will normally arrange to meet with the parents to discuss the implications of such a request.  

2. Legislation and guidance
This document meets the requirements under the following legislation: 
· The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from discrimination
· The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to demonstrate how they are complying with the Public Sector Equality Duty and to publish equality objectives
This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools, the technical guidance for schools from the Equality and Human Rights Commission and guidance from the Government Equalities Office on meeting the specific duties that support the Public Sector Equality Duty.
3. Roles and responsibilities 
We believe that promoting Equality is the whole school’s responsibility.

The governing body will:
· Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the school, including to staff, pupils and parents/carers 
· Ensure that the published equality information is updated at least every year, and that the objectives are reviewed and updated at least every 4 years 
· Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher
We have an equality link governor who will:
· Meet with the designated member of staff for equality every term, and other relevant staff members, to discuss any issues and how these are being addressed 

· Ensure they are familiar with all relevant legislation and the contents of this document

· Attend appropriate equality and diversity training

· Report back to the full governing board regarding any issues

The headteacher will:
· Promote knowledge and understanding of the equality objectives among staff and pupils
· Monitor success in achieving the objectives and report back to governors
· Have “due regard” when making a decision or taking an action to whether it may have particular implications for people with particular protected characteristics
The designated member of staff for equality will:
· Support the headteacher in promoting knowledge and understanding of the equality objectives among staff and pupils
· Meet with the equality link governor every term to raise and discuss any issues 
· Support the headteacher in identifying any staff training needs, and deliver training as necessary
All school staff are expected to have regard to this document and to work to achieve the objectives as set out in section 8. 

4. Eliminating discrimination
The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions. 

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct. 

Staff and governors are regularly reminded of their responsibilities under the Equality Act – for example, during meetings. Where this has been discussed during a meeting, it is recorded in the meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training annually. 


5. Advancing equality of opportunity
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by:

· Removing or minimising disadvantages suffered by people that are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)
· Taking steps to meet the particular needs of people who have a particular characteristic
· Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all pupils to be involved in the full range of school societies) 
In fulfilling this aspect of the duty, the school will:

· Publish attainment data each academic year showing how pupils with different characteristics are performing
· Analyse the data referenced above to determine strengths and areas for improvement, implement actions in response and publish this information
· Make evidence available identifying improvements for specific groups (e.g. declines in incidents of homophobic or transphobic bullying) 
· Publish further data about any issues associated with particular protected characteristics, identifying any issues which could affect our own pupils 
In addition to the information about pupils, we will consider how our activities as an employer affect staff with protected characteristics. As a school , we will publish information to show:

· The make-up of our workforce, with breakdowns of staff at different grades, levels and rates of pay (including any patterns of occupational segregation and part-time work) 

· The profile of staff at different stages of employment including recruitment, training, promotion and leavers. 

· Applications for flexible working and their outcomes for staff with different protected characteristics

· Applications for learning and development opportunities and their outcomes for staff with different protected characteristics

· Grievances and disciplinary issues and complaints of discrimination and other prohibited conduct 

· Policies and programmes in place to address equality concerns from staff

· Information from staff surveys and/or trade unions 

· Records weighing the equality outcomes of important decisions including evidence used to make decisions 

We will make sure that with any data we publish to show how we meet our equality duties, individual staff or pupils will not be identifiable. This means we may not publish some data if it relates to a very small number of staff or pupils to preserve their confidentiality. 
Accessibility planning 
Loyola implements a three-year written accessibility plan aimed at: 

· Increasing the extent to which disabled pupils can participate in the curriculum. 

· Improving the physical environment to enable disabled pupils to take better advantage of what the school offers. 

· Improving the accessibility of accessible information to disabled pupils. 

· Plans will be regularly reviewed and resources made available to implement the plans. 

· The delivery of accessibility plans must be within a reasonable time and in ways which are determined after taking account of the pupils’ disabilities and any preferences expressed by them or their parents. 

See Loyola’s Accessibility Plan for further details
6. Fostering good relations
Loyola aims to foster good relations between those who share a protected characteristic and those who do not share it by:

· Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and economic (PSHE) education, but also activities in other curriculum areas. For example, as part of teaching and learning in English/reading, pupils will be introduced to literature from a range of cultures

· Making pupils aware of our behaviour and anti-bullying policies 

· Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies, and we will also invite external speakers to contribute

· Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies, and organising school trips and activities based around the local community

· Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the school. For example, our school council has representatives from different year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s activities, such as sports clubs. We also work with parents to promote knowledge and understanding of different cultures

· We have developed links with people and groups who have specialist knowledge about particular characteristics, which helps inform and develop our approach

7. Equality considerations in decision-making
The school ensures it has due regard to equality considerations whenever significant decisions are made. We consider equality implications before and at the time that we develop policy and make decisions and continue to review these on a continuing basis.

The school always considers the impact of significant decisions on particular groups. For example, when a school trip or activity is being planned, the school considers whether the trip: 

· Cuts across any religious holidays
· Is accessible to pupils with disabilities
· Has equivalent facilities for boys and girls
The school keeps a written record (known as an Equality Impact Assessment) to show we have actively considered our equality duties and asked ourselves relevant questions. This is recorded at the same time as the risk assessment when planning school trips and activities. The record is completed by the member of staff organising the activity and is stored electronically with the completed risk assessment.  

8. Equality objective
As a school, we are required to publish equality information every year:

· We must report on at least 1 equality objective once every 4 years – we have chosen July 2029 to be our deadline for this.
Objective 1
Undertake an analysis of staffing data and trends in regard to race, disability, faith and gender by end of Christmas term 2027 and report on this to SLT and governors.
Why we have chosen this objective: to look at trends amongst staff to ensure equality throughout the school.
To achieve this objective, we plan to analyse trends and make comparisons between appointed staff.
We are making progress towards this objective by collating data.
9. Monitoring arrangements
The headteacher with the support of the designated teacher will update the equality information we publish at once a year. 

School-specific equality objectives will be reviewed by the governing body at least every 4 years. 

This document will be reviewed by the governing body annually, to ensure continued compliance with the PSED. 
This document will be approved by the governing body.

10. Complaints 
If a parent/carer is not satisfied with our school’s actions, we ask that they follow our school’s complaint policy and procedures. This is available online from our school website, and a hard copy is available on request from the school office.

11. Links with other policies
This document links to the following policies:

· Accessibility plan
· Risk assessment 
· SEN information report
· SEND policy
· Mental Health & Wellbeing
· PSHE & RSHE
Equality Statement 
At Loyola, we are committed to ensuring equality of education and opportunity for all pupils, staff, parents, and carers receiving services from the school, irrespective of race, gender, disability, faith or religion or socio-economic background. We aim to develop a culture of inclusion and diversity in which all those connected to the school feel proud of their identity and able to participate fully in school life. 

The achievement of pupils will be monitored and we will use this data to support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and creating an environment which champions respect for all. At Loyola, we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach, and visit here.

Appendix 1: Definitions 
Discrimination is unfair treatment towards another or a group of individuals who share one or some of the protected characteristics. 

Direct Discrimination occurs when someone is treated less favourably than others because of a protected characteristic. 

Discrimination by Association occurs when someone is treated less favourably because someone they are associated with, such as a friend, family member or carer, has a protected characteristic. 

Direct Discrimination by Perception occurs when someone is treated less favourably because someone believes they have a protected characteristic, regardless of whether their perception is correct or not. 

Indirect discrimination can be more difficult to identify and sometimes is not intended. It can occur due to a lack of understanding of the law or a genuine error of judgement about an individual. For example, a policy that is applied to all individuals equally may inadvertently disadvantage individuals or groups who have a protected characteristic. It is therefore essential that all aspects of school life and policies are scrutinised carefully to avoid any unlawful provision, criterion, or practice. 

Disability. A disabled person is someone who has a physical and/or mental impairment, which has what the law calls ‘a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities’. The law protects disabled people. This means that schools are allowed to treat disabled pupils more favourably than non-disabled pupils, and in some cases are required to do so, by making reasonable adjustments to put them on a more level footing with pupils without disabilities. 

Discrimination arising from disability occurs when a disabled person is treated unfavourably and the treatment cannot be justified. 

Victimisation occurs when an individual has either raised a complaint or grievance that they have been discriminated against based on having a protected characteristic; or has supported someone who has raised a complaint or grievance.

Harassment is any form of unwanted behaviour intended to violate an individual’s dignity or create an environment which may be described as hostile, degrading, humiliating or offensive. The victim will be subject to this harassment based on a protected characteristic or the perception that they have a protected characteristic, or because they are associated with someone who has a protected characteristic. 

Prejudice can be conscious or unconscious and involves stereotypes, prejudgements, and beliefs (which are usually negative) about an individual, or group of people, based on a protected characteristic.

Special issues relating to the protected characteristics 
Gender 
As a school we will endeavour to ensure that one gender is not perceived as more favourable than the other. PSHE, RSHE and cross curricular links in lessons assist with this. 
Race 
The definition of race includes colour, nationality and ethnic or national origins. We will endeavour to ensure that no person of any race is given different and less favourable treatment than those of other races. Segregation by race is always direct discrimination, however that does not mean that we cannot take positive action to deal with particular disadvantages suffered by a particular group where there is a proportionate response. Procedures are in place if a racist or prejudiced incident occurs. (See policy on Racist and Prejudiced Incidents)
Religion or belief 
The definitions of ‘religion’ and ‘belief’ in the Act are fairly broad and the concepts are construed in accordance with the European Convention on Human Rights and case law. This means that to benefit from protection under the act a religion or belief must: 

· Have a clear structure and belief system. 

· Have a sensible level of cogency, seriousness and cohesion. 

· Be compatible with human dignity. 

Sexual Orientation 
We must ensure that no person is singled out for different and less favourable treatment due to their sexual orientation.  This applies to all people including children, young adults, parents & carers within our school community and the wider world. 

Pregnancy and Maternity 
Under the Act it is unlawful to treat a person less favourably because they become pregnant, have recently had a baby or is breastfeeding.
Disability 
The school has a duty to make reasonable adjustments for disabled pupils, which may be summarised as follows: 

· Where something the school does places a disabled pupil at a disadvantage we will take reasonable steps to avoid that disadvantage. 

· We are expected to provide an ‘auxiliary aid’ or service when it would be reasonable to do so and it would alleviate any substantial disadvantage. These may be provided under the SEND route but if not must be considered as part of the reasonable adjustment duty. Detailed guidance on the auxiliary aids duty is published by the Equality and Human Rights Commission. The duty to make ‘reasonable adjustments’ does not include a duty to change physical features. 

· The Equality Act 2010 defines disability as ‘a physical or mental impairment which has substantial and long term adverse impact on a person’s ability to carry out normal everyday 

activities’. 

Appendix 2: Preventing and Addressing Prejudice Related Incidents 
(Please also see our policy on Racist and Prejudiced Incidents)
We define prejudice-based incidents / bullying in the following way: 

Prejudice-related incidents / bullying – derogatory and discriminatory language and behaviour including that which is racist, homophobic, biphobic, transphobic and disablist in nature. This language and behaviour may be directed towards people because of their race/ethnicity/nationality; because they are lesbian, gay, bisexual, or trans, or are perceived to be, or have a parent/carer, sibling, or friend who is, or because they have a learning or physical disability. It may include misogyny or misandry and be sexist in nature. Such language and behaviour are generally used to refer to something or someone as inferior.

At Loyola, we encourage open discussions around differences between people, we actively challenge prejudice, and we celebrate diversity. This school is opposed to all forms of prejudice, and we recognise that children and young people who experience any form of prejudice- related discrimination may fair less well in the education system. We recognise that prejudice-based bullying is a form of child-on-child abuse and is therefore a safeguarding concern, as outlined in Keeping Children Safe in Education. We adopt a contextual safeguarding, trauma-informed and strengths-based approach to bullying and child-on-child abuse. We are committed to working with families and outside agencies to proactively prevent incidents and to create an environment in which all members of our school community feel welcomed, accepted, and safe. We believe every member of our community should be treated with respect and should not be subjected to prejudice or discrimination in any form. This includes staff, parents/carers, governors/trustees, and visitors to our school. 

We provide both our pupils and staff with an awareness of the impact of prejudice to prevent any incidents. We will endeavour to proactively tackle all forms of prejudice by ensuring our curriculum is representative of all sections of society and the contributions made by people with different characteristics are consciously embedded across all subjects. In doing so, we will challenge stereotypes and work towards inclusivity and identity-safe classrooms where everyone feels validated, accepted, safe and a sense of belonging. 

If incidents still occur, we will address them immediately ensuring that appropriate levels of support are provided to those affected; that we thoroughly investigate all reports/allegations; and that we will apply appropriate sanctions and address offending behaviours through a programme of education. All adults in our school community are expected to comply with the school’s Code of Conduct. Any allegations made against staff will be investigated in line with our policies and procedures relating to staff conduct and behaviour. Any staff member/parent/carer, governor/trustee or visitor to the school, who is subjected to prejudice-based abuse can also expect to have their complaint thoroughly investigated and will be supported in accordance with their wishes.

We review our practice following each incident including what more we might do to prevent further incidents. We recognise that we must not become complacent and will regularly evaluate satisfaction levels in respect of how we have responded to any reports or concerns raised.

Pupils, Including Bystanders / Witnesses 
We talk about trusted adults regularly in school to remind our pupils of who they can report concerns to. The definitions of victim, perpetrator and bystander are clarified to all pupils regularly to develop a shared understanding. 

· We emphasise the importance of all pupils (whether a victim or a bystander) reporting concerns of bullying or bullying behaviour to a member of school staff – this can be any member of teaching or non-teaching staff, including a class teacher, a teaching assistant, the head teacher, a lunchtime supervisor, or a member of the office team. 

· The member of staff will listen to the pupil and make an initial note of their concerns, they will then discuss next steps with them and reassure them that they will be supported. 

· The member of staff will make a formal record of the bullying report on the school’s recording system and other relevant members of staff will be alerted. 

· The member of staff will directly alert the school’s Designated Safeguarding Lead if the report is deemed urgent or if a pupil is considered at risk. 

Even if the behaviour/incident which has been reported is deemed ‘not bullying’ and is thought to be ‘relational conflict’, school staff will still support the pupils involved and help them to resolve any concerns. 

We understand that some pupils may find it difficult to tell a member of staff about their concerns verbally, we therefore have additional reporting mechanisms in place. Our school has a pupil voice box and a worry box in each classroom where the pupil can put their name/a brief note about their concerns (either written or drawn). These worry boxes are introduced to the pupils at the start of the year and pupils are reminded of them regularly. The class teacher will check the box at the end of each day and take any necessary action. 

Training 

The school will seek appropriate training for staff, pupils and parents on equality issues as part of its programme of INSET particularly through regular child protection and curriculum training.

Parents / Carers 
We understand that it can be very difficult for a parent/carer to hear that their child has been the target of bullying, has experienced bullying behaviour or is an alleged perpetrator of bullying. 

We ask that parents/carers report their concerns directly to the school rather than discussing them with other members of the school community, either in person or online. 
The following steps will be taken to investigate: 

· Initially, we ask parents/carers to contact their child’s class teacher (in person/via telephone call/via class email) to explain their concerns. 

· The class teacher will take an initial note of the concerns but may ask to schedule a meeting to allow for more time to discuss these in detail. 

· The school’s Anti-Bullying Co-ordinator and/or Designated Safeguarding Lead will be informed if the allegation is deemed urgent or if a pupil is considered at risk. 

· Following an allegation, the class teacher will make a formal record of this on the school’s electronic recording system (CPOMS). 

· An investigation into the allegation will be carried out and appropriate follow-up actions identified and taken. 

Our school remains committed to supporting pupils and their families in all instances of bullying and relational conflict and will respond to reports promptly. Even if the behaviour/incident which has been reported is deemed ‘not bullying’ and is thought to be ‘relational conflict’, school staff will still support the pupils involved and help them to resolve any concerns. 

We will endeavour to ensure that all parties are kept informed of progress and any developments, but we will also need to show due regard to GDPR. This may mean, at times, that we are not able to provide or share information or updates.

School Staff 
Our staff work closely with our pupils and therefore may notice a change in a pupil’s behaviour or attitude that might indicate that something is wrong before receiving a report from a pupil or a member of the school community. If staff have any concerns about a pupil’s welfare or are concerned that a pupil is displaying behaviours that may show they are the target of bullying or perhaps perpetrating bullying, they should act on them immediately rather than wait to be told, following the procedures outlined above in the ‘Parents/Carers’ section. 
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